Declaration of A. Curtis Monk, President &CEO
of Commonwealth Public Broadcasting Corporation
I, A. Curtis Monk, hereby declare as follows:
1.
I am the President & CEO of Commonwealth Public Broadcasting Corporation, the
licensee of Stations WCVE-TV (FIN 10016) and WCVW(TV) (FIN 9987) in Richmond, VA,
both of which are a part of a station employment unit that also includes WCVE-FM, Richmond,
VA (FIN 10016) (the “SEU”). The stations in this SEU are commonly owned and controlled by
Commonwealth Public Broadcasting Corporation (collectively, “CPBC”). This Statement and
relevant attachments are being submitted in response to the February 6, 2015 letter of Lewis C.
Pulley, Assistant Chief of the Policy Division of the Commission’s Media Bureau, concerning a
random audit of the station’s EEO compliance (the “EEO Audit Letter”).
2.
This SEU employs five or more full-time employees as the term is defined in the
Commission’s broadcast EEO rule, 47 C.F.R. § 73.2080(e)(1). In response to Question 3(a) of
the EEO Audit Letter, the SEU’s two most recent EEO public file reports, as described in 47
C.F.R. §73.2080(c)(6), are appended at Attachment A.
The web address of the stations in this SEU is as follows: http://ideastations.org/. A copy
of the current report is included on or linked to this website.
The date of each full-time hire listed in the SEU’s most recent EEO public file reports, as
required by 47 C.F.R. §73.2080(c)(5)(vi), is included in the internal business records appended at
Attachment B.
3.
In response to Question 3(b) of the EEO Audit Letter, the licensee acknowledges that
it is required to retain records documenting outreach to its recruitment sources to fill its fulltime positions, including those during the period covered by the above EEO public file reports.
However, pursuant to the EEO Audit Letter, only one such notice per position is included at
Attachment B.
4.
In response to Question 3(c) of the EEO Audit Letter, the internal business records
appended at Attachment B provide data concerning (a) the total number of interviewees for each
vacancy and (b) the referral source for each interviewee for each particular full-time vacancy
filled during the period covered by the above EEO public file reports.
5.
In response to Question 3(d) of the EEO Audit Letter, documentation of the Unit’s
performance of recruitment initiatives as described in §73.2080(c)(2) is appended at Attachment
C. Station personnel involved in the recruitment initiatives are noted in Attachment C as well.
This SEU employs a total of 49 full-time employees and at least one of our stations is located in
a market with a population of more than 250,000. Accordingly, the SEU is required to perform
at least four recruitment initiatives during a two-year period.
6.
In response to Question 3(e) of the EEO Audit Letter, the licensee is aware of the
following complaint alleging unlawful discrimination in employment practices filed against one
or more stations in this SEU:
1

A complaint alleging gender and national origin discrimination was filed against the licensee
by May-Lily Lee, a Producer, on January 13, 2013 at the Equal Employment Opportunities
Commission ("EEOC"). See EEOC Charge No. 438-2013-00360. The complaint was
settled out of court and dismissed on July 18, 2013.
7.
In response to Question 3(f) of the EEO Audit Letter, the licensee affirms that
CPBC has created and deployed an EEO compliance plan, with the assistance of our outside
communications counsel, Wiley Rein LLP (“Wiley Rein”). We have obtained and disseminated
copies of Wiley Rein’s “EEO Basics Binder” in conjunction with the effective date of the current
EEO regulations. The EEO Basics Binder contains advice on how SEUs are to engage in broad
recruitment for job vacancies and undertake recruitment initiatives and provide sample forms for
collecting and maintaining the necessary recruitment data. Maureen Kelly, our Director of
Human Resources, supervises the SEU’s outreach programs and compliance with the
recordkeeping and reporting aspects of the FCC’s EEO rules. Our SEU’s outreach is multifaceted and includes events with local schools and community groups, including children
through our Ready to Learn and Science Matters initiatives and station tours for schools and
scouts as well as older students through internships in our various departments such as Social
Media and Production. Additionally, we reach out broadly for both our full-time and part-time
positions. This SEU’s compliance efforts include identifying our efforts to afford equal
employment opportunities to employees through statements disseminated in job applications and
posted in conspicuous areas within the workplace.
8.
In response to Question 3(g) of the EEO Audit Letter, the licensee affirms that the SEU
understands that it must periodically analyze the effectiveness of its EEO recruitment program
by reviewing the productivity of sources on its recruitment list and the outcome of its recruitment
initiatives. Our SEU is always looking for better ways to reach out through new local sources for
both its vacancies specifically as well as it recruitment initiatives generally.
9.
In response to Question 3(h) of the EEO Audit Letter, this SEU strives to comply with
all federal, state and/or local laws regarding pay, benefits, seniority practices, promotions, and
selection techniques and tests to ensure that the unit provides equal opportunity and does not
discriminate against employees or applicants.
Dated: March 24, 2015
[SIGNATURE PAGE FOLLOWS]
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SIGNATURE PAGE TO
DECLARATION OF A. CURTIS MONK PRESIDENT& CEO
OF COMMONWEALTH PUBLIC BROADCASTING CORPORTAION
As of the date set forth above, I hereby declare under penalty of perjury that the foregoing is true
and correct to the best of my knowledge, information and belief.

___________________________________
A. Curtis Monk President/CEO

